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Statement from the Ministry of Administrative Development, 
Labour and Social Affairs on New Minimum Wage and Labour 
Mobility Law  

In furtherance of Qatar’s efforts to protect the interests of employers and employees alike, the Ministry 

of Administrative Development, Labour and Social Affairs (ADLSA) has today taken a major step forward 

in its labour reform programme, introducing a non-discriminatory minimum wage and removing the No-

Objection Certificate requirement to change jobs for employees. 

According to, Law No. 17 of 2020 on Setting the Minimum Wage for Workers and Domestic Workers 

sets the minimum wage for all private sector workers, including domestic workers, at QAR 1,000 per 

month as a basic wage, as well as QAR 500 per month allocated by the employer for accommodation 

expenses and QAR 300 per month for food, unless the employer already provides adequate food or 

accommodation for the employee or domestic worker. 

ADLSA will be working with employers to update all employment contracts where workers earn less 

than the amount established by the new Law, which will come into force after 6 months of its publication 

in the official gazette. 

The minimum wage was decided following extensive consultations with a specialised national committee 

composed of relevant authorities in Qatar to consider the matter. The law is the first of its kind in the 

Middle East and will provide additional stability to Qatar’s labour market. 

In light of the above, a Minimum Wage Committee will be formed and tasked with frequently studying 

and reviewing the minimum wage of workers and domestic workers. 

The government also introduced Decree Law No. 18 of 2020 amending some provisions of Labour 
Law No. 14 of 2004 and Decree Law No. 19 of 2020 amending some provisions of 2004 Law No. 21 of 
2015 regulating the entry and exit of expatriates and their residence, which protects the rights of both 
employers and employees and facilitates the employer change process. This will drive greater 
competition in Qatar’s labour market by allowing employees to change employers and allowing 
employers to attract the best talent on the local market. 

 
As part of our efforts to boost the effectiveness of the Wage Protection System, the new amendments 

to the Labour Law prescribe stricter penalties for employers who fail to pay their workers’ wages and 

introduce penalties for employers who fail to provide adequate accommodation for their workers, in line 

with the standards established by the Ministry. 

The new amendments also include increasing the number of labour dispute resolution committees in an 

effort to tackle the number of labour disputes, facilitate workers’ access to the rights, and expedite legal 

proceedings.  

 
HE Yousuf Mohamed Al Othman Fakhroo, Minister of Administrative Development, Labour & 

Social Affairs, said: 
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“The State of Qatar is committed to creating a modern and dynamic labour market. In line with 

Qatar Vision 2030, these new laws mark a major milestone in this journey and will benefit 

workers, employers, and the nation alike.” 

Attracting the desired combination of migrant workers, protecting their rights, and ensuring their safety 
is part of the human development goals of Qatar’s 2030 National Vision. With today’s announcement, 
Qatar delivers on its promise to expand the labour market in a manner that drives competition, boosts 
investment in the local economy, and drives economic growth in Qatar. 
 
To ensure compliance with the changes, ADLSA is working with competent authorities to upgrade the 

Wage Protection System, strengthen the capacity of inspectors, and apply stricter penalties to 

companies that violate the law.  

 

#### 
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وتسؤؤؤؤؤؤؤؤؤؤليل او ت اح ب ن بيان وزارة التنمية الإدارية والعمل والشؤؤؤؤؤؤؤؤؤؤعون اولتمادية الح  الأدلأ اللألأ ا د   ل للر 

 للات العمل المختلفة

قطر فيقيمايق حققق قلولنيقلحفبقالقملق  تتتتتتتتتتتت ل قاا ولق
 
ماا لملينقاديهمقعلىقلدقستتتتتتتتتتتتفارةق علنمقم الإدقاا نوايقاليالإ يقماا ولقاستتتتتتتتتتتت دولة

مااشؤمنقاةج ولعايقااافمقعلقخحفدقإنجلبايقهلميقق قبقنلمجقإصلاللتقسفبقاا ولةقإذقتمقبوفجبهقتحدندقلدق ينىقالأجفلإقمتس القاةن حللق

قبينقج لتقاا ولقالمخ لفي.

م لامقااف الإدق نقتحدندقاط دققةاا وللقمالمس خدمينقق قالمنل لققلأجفلإقتحدندقاط دقاةينىققشأنبق2020اسنيق (17) صدالإقااحلنفنقلإ مإلاثقتمق

.قمق قلللقعدمقتفعيلقصتتتتتتتتتتتلل قاا ولقااستتتتتتتتتتتدلقالملا مق مقق1000الأينىقلأجفلإقاا وللقمالمستتتتتتتتتتت خدمينقق قالمنل لقبوبل قم دلإ ق
 
لإ للق حقيقشتتتتتتتتتتت ق ل

قلإ لل.ق300لإ للق حقيةقماط دقالأينىقابدلقااغذارق500بدلقااسدلقااغذارقال لملق مقالمس خدمةقنكفنقاط دقالأينىقا

م كدتقم الإدقاا نوايقاليالإ يقماا ولقمااشتتتتتتتتتؤمنقاةج ولعايقعلىق نهقستتتتتتتتتا مقاا لستتتتتتتتتادقملق  تتتتتتتتت ل قاا ولقا  دنلقعحفيقاا ولقاا  قنحلق جقق

ق ش ققملقتللإ خقنشق قق قاطرق ددقااقسواي.ق6اا لملقعيهلقعلقاط دقالأينىقالم ديقق قااحقالإقااف الإيقمالمحقلإقاا ولقبهقب دق

طرنيقمطنايقمخ صتتتتتتتتتتتتيقمكفنهقملقاطر لتقالم نايقبلادمايقمتنف قااف الإدقالىقانهقتمقتحدندقاط دقالأينىقالأجفلإقب دقمشتتتتتتتتتتتتلملإاتقمد فيق جق مقملقق

قملقاةس حقالإقاسفبقاا ولقق قيمايق حق.قةقادلإاسيقالمفضفع
 
قااضافقهذاقااحقالإةقااذيقي  بلقالأملقملقنفعهقق قمنححيقااشقبقالأمسطةقمز دا

قتشدالقطرنيقاط دقالأينىقالأجفلإقتخ صقبدلإاسيقممقاج يقاط دقالأينىقلأجفلإقاا وللقمالمس خدمين.سا مقةقمبنلرقعلىقملقتحدم

ةقبللضتتتتلعيق2004(قاستتتتنيق14ب  دنلقب ضق لكلمق لنفنقاا ولقااصتتتتليلإقبلاحلنفنقلإ مق)ق2020(قاستتتتنيق18كولقتمقإصتتتتدالإقمقستتتتفمقبحلنفنقلإ مق)

بتنظامقيخفلقمخقمجقاافاعدنلقق2015(ق)استتتتتتتتتتتتنيق21ب  دنلقب ضق لكلمقااحلنفنقلإ مقق2020(قاستتتتتتتتتتتتنيق19لإ مق)قمقستتتتتتتتتتتتفمقبحلنفنقإلىقإصتتتتتتتتتتتتدالإق

لقماا لملينقاديهم.قمااذيقبوفجبهقتمقتستتتتتت القاةن حللقبينقج لتقاا ولةقمإ لمتهمةقماالذانقيهدعلنقال فلظقعلىقلحفبقالقملق  تتتتتت ل قاا و

اةمققااذيقستتتتيمندقملقالمنلعستتتتيقمااذيقنتا قال لملقعقصتتتتيقتغايلقج يقعولهةقمستتتتافادقصتتتتلل قاا ولقملقخلالقاط صتتتتفلقعلىقاا ولايقالملهقدق

 ياخلقااسفبقالم ل .

ققكولقت ضتتولقاا  دنلاتقعلىق لنفنقاا ولقتشتتدندقاا حفبلت
 
علىق  تت ل قاا ولقااغيلقملمممينقبستتدايقمستت ححلتقاا وللقالملاايةقمذازقت ز زا

مضتتتتتتتلقعحفبيقن مقتحباح لقعلىق  تتتتتتت ل قاا ولقالمخلافينقةاممام مقب فعيلقااستتتتتتتدلقالملا مقال وللقضتتتتتتتولقمكذازقنظلمقلولنيقالأجفلإةقاف لاايق

ق.الم لنيلقاا  قمض تهلقااف الإد

  ليدقعديقطرلنقعضقالمنل علتقاا ولاايةقمه قخحفدقتمقاتخلذهلقلمفاج يقااز ليدقق قعديقالمنل علتقاا ولاايةقم دقشتتتتتتتتتولمقاا  دنلاتقاطردنددق

قماط قصقعلىقتاسيلقلصفلقاا وللقعلىقلحف  مقمتسقيلقإجقاراتقاا حلض  .

 :وزير التنمية الإدارية والعمل والشعون اولتمادية، سعادة السيلأ دلسف بن ماملأ العثمان فخرو وقاح 

لقملقلإي يق حققاافطنايقاامققبلط داثيقنتستم عولبنلرقستفبقبإنّقيمايق حققملممميق" خحفدقجدنددققااحفانينمت دقهذ قةق2030دننلماداي.قمتولشتا 

علىقلدّققماادمايبلافل ددقعلىق  تتتتتتتتت ل قاا ولقماا وللقق نقت فيملقشتتتتتتتتتأ هولقمقةقاا  ق جق نلهلقعلىقستتتتتتتتتفبقاا ولقق قمستتتتتتتتتيلدقالصتتتتتتتتتلاللتمهلميق

ق"سفار



 
 
 
 30 August 20 
 
 

4 

ق دقجزريملقاا ولايقاافاعددقملإعلنيقلحف  لقمتأمينقستتتتلامتهلقاادفلراتقمالم للإاتقكولقتؤكدقااف الإدق نقاستتتت ححل ق
 
ملق هدافقاا نوايقاابشتتتتق يققا

قكولقنجسدقالعلانقااصليلإقااافمقااممامقيمايق حققب  ز زقآعلبقسفبقاا ولقعلىقنحفقنز دقملقالمنلعسيةقم جذ  ة2030قاافطنايق قلإي يق حقق

قاةست وللإاتقإايهلةقم حفزقاانوفقاة  صلييقق قاادماي.

ماضتتتتتتتتتتتتولنقاةم  للقال غايلاتقاا  قتمقإصتتتتتتتتتتتتدالإهلةقت ولقم الإدقاا نوايقاليالإ يقماا ولقمااشتتتتتتتتتتتتؤمنقاةج ولعايقملقمخ لفقاطر لتقالم نايقعلىق

ق كثلقصقاميقبحدقااشقالتقالمخلافي.ققتحدنثقنظلمقلولنيقالأجفلإةقمت ز زق دلإاتقالمفتشينقاا لب ينقالف الإدةقمتحبادقعحفبلت
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Background information: Minimum Wage and removal of No-
Objection Certificates in Qatar 

The Ministry of Administrative Development, Labour and Social Affairs (ADLSA) is announcing new 

decisions related to the labour system in Qatar. 

These include a non-discriminatory minimum wage to apply to all employees and domestic workers in 

Qatar and the removal of No-Objection Certificates. 

The new standards are aligned with the human and economic development goals of Qatar’s 2030 

National Vision. The standards will attract talented and ambitious workers from overseas, protect their 

rights and ensure their safety. 

How is the new minimum wage beneficial to workers? 

 The new minimum wage sets a country-wide basic wage for all workers. It will provide stability 

to our labour market and provide a financial guarantee to all workers.  

 For many workers, it provides them with more disposable income at the end of each month to 

either save or spend in Qatar or remit to their home countries. As a result of the new minimum 

wage, we expect millions of additional dollars to be remitted overseas in local currencies or re-

invested in Qatar’s economy each year. 

 The minimum wage is significantly higher than the equivalent rate in the home countries of 

Qatar’s largest expat populations: 

o Qatar – 1,800 QAR a month1 

o Bangladesh - 345 QAR a month2 

o Pakistan – 380 QAR per month3 

o Philippines – 375 QAR per month4 

o India – 8.75 QAR per day5 

 The new law ensures workers are provided with adequate food and accommodation 

throughout their employment. If food and accommodation expenses are not paid for directly by 

their employer under the provisions of the contract, the employer is required to allocate a 

portion of the wage to cover these expenses. The employee or domestic worker will be paid: 

o QAR 500 per month for accommodation  

o QAR 300 per month for food 

                                                      
1 Includes QAR 500 per month for accommodation and QAR 300 per month for Food 
2 https://sus-a.com/index.php/new-bangladesh-minimum-wage/2018/ 
3 https://efp.org.pk/minimum-wage-notification-2019-labour-dept-gos/ 
4 https://filipinotimes.net/news/2019/12/24/dh-employers-manila-told-minimum-wage-p5000-starting-january-2-

2020/  
5 https://news.trust.org/item/20190802170845-5q2uq/  

https://sus-a.com/index.php/new-bangladesh-minimum-wage/2018/
https://efp.org.pk/minimum-wage-notification-2019-labour-dept-gos/
https://filipinotimes.net/news/2019/12/24/dh-employers-manila-told-minimum-wage-p5000-starting-january-2-2020/
https://filipinotimes.net/news/2019/12/24/dh-employers-manila-told-minimum-wage-p5000-starting-january-2-2020/
https://news.trust.org/item/20190802170845-5q2uq/
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Without No-Objection Certificates, what is the process for terminating a contract? 

 The No-Objection Certificate requirement to change jobs for employees has been eliminated. 

 This will come into effect immediately upon its publication in the Official Gazette.  

 Employees and employers will be able to terminate contracts, whether fixed-term or open-

ended, subject to a minimum notice period  

 Either party must provide one month written notice in the first two years of the contract or two 

months’ notice beyond the second year of the contract. 

 If the contract is terminated without appropriate notice, the party terminating is obligated to 

pay the other party a compensation equal to the basic wage of the employee for the notice 

period. 

What is the significance of these measures in the region? 

 No other country in the region provides a non-discriminatory minimum wage for workers. This 

reform is the first of its kind in the Middle East.  

 The law is non-discriminatory. Every worker receives a minimum wage regardless of 

nationality, industry or job. Minimum wages that have been implemented in other parts of the 

Middle East only apply to certain nationalities. 

 The removal of the No-Objection Certificate requirement will increase the mobility of talent 

within Qatar and give workers the freedom to change jobs. This severs the contractual ties to 

their employer and will lead to increased job satisfaction.  

What does non-discriminatory wage mean? 

 The non-discriminatory minimum wage of QAR 1,800 applies to workers in Qatar’s private 

sector, regardless of job roles and nationalities. 

How will it be enforced? 

 Qatar’s State Cabinet has passed a draft law to increase the financial and non-financial 

penalties for companies violating labour laws, including in cases of delayed salary payments.  

 ADLSA will be working with employers to update their employment contracts and ensure they 

are in line with the new legislation within the next six months.  

 A Minimum Wage Committee will be formed and tasked with frequently studying and 

reviewing the minimum wage of employees and domestic workers. 

 If a company currently has employees on its payroll system who earn less than the amount set 

out above, this must be amended in accordance with the new minimum wage. If the payroll 

system contains wages that are above these amounts, employers must not breach the terms 

of the contract by lowering the wages.  

 We are educating workers to make sure they understand their rights and know how to access 

the help available to enforce those rights.  

How will this create more competition and innovation in Qatar? 
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 The new laws are setting a new standard for the region and make Qatar a more attractive 

destination for talented and skilled workers. 

 These decisions will drive greater competition in Qatar’s labour market, pushing employers to 

attract and retain the best talent who will support Qatar’s transition to a diversified economy. 

 A diversified economy will attract further investment in the local economy and nurture an 

innovative environment.  

 The new decisions add to an already dynamic labour market where employees are able to 

gain new skills. 

 


