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Statement from the Ministry of Administrative Development,
Labour and Social Affairs on New Minimum Wage and Labour
Mobility Law

In furtherance of Qatar’s efforts to protect the interests of employers and employees alike, the Ministry
of Administrative Development, Labour and Social Affairs (ADLSA) has today taken a major step forward
in its labour reform programme, introducing a non-discriminatory minimum wage and removing the No-
Objection Certificate requirement to change jobs for employees.

According to, Law No. 17 of 2020 on Setting the Minimum Wage for Workers and Domestic Workers
sets the minimum wage for all private sector workers, including domestic workers, at QAR 1,000 per
month as a basic wage, as well as QAR 500 per month allocated by the employer for accommodation
expenses and QAR 300 per month for food, unless the employer already provides adequate food or
accommodation for the employee or domestic worker.

ADLSA will be working with employers to update all employment contracts where workers earn less
than the amount established by the new Law, which will come into force after 6 months of its publication
in the official gazette.

The minimum wage was decided following extensive consultations with a specialised national committee
composed of relevant authorities in Qatar to consider the matter. The law is the first of its kind in the
Middle East and will provide additional stability to Qatar’s labour market.

In light of the above, a Minimum Wage Committee will be formed and tasked with frequently studying
and reviewing the minimum wage of workers and domestic workers.

The government also introduced Decree Law No. 18 of 2020 amending some provisions of Labour
Law No. 14 of 2004 and Decree Law No. 19 of 2020 amending some provisions of 2004 Law No. 21 of
2015 regulating the entry and exit of expatriates and their residence, which protects the rights of both
employers and employees and facilitates the employer change process. This will drive greater
competition in Qatar’s labour market by allowing employees to change employers and allowing
employers to attract the best talent on the local market.

As part of our efforts to boost the effectiveness of the Wage Protection System, the new amendments
to the Labour Law prescribe stricter penalties for employers who fail to pay their workers’ wages and
introduce penalties for employers who fail to provide adequate accommodation for their workers, in line
with the standards established by the Ministry.

The new amendments also include increasing the number of labour dispute resolution committees in an
effort to tackle the number of labour disputes, facilitate workers’ access to the rights, and expedite legal
proceedings.

HE Yousuf Mohamed Al Othman Fakhroo, Minister of Administrative Development, Labour &
Social Affairs, said:
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“The State of Qatar is committed to creating a modern and dynamic labour market. In line with
Qatar Vision 2030, these new laws mark a major milestone in this journey and will benefit
workers, employers, and the nation alike.”

Attracting the desired combination of migrant workers, protecting their rights, and ensuring their safety
is part of the human development goals of Qatar’s 2030 National Vision. With today’s announcement,
Qatar delivers on its promise to expand the labour market in a manner that drives competition, boosts
investment in the local economy, and drives economic growth in Qatar.

To ensure compliance with the changes, ADLSA is working with competent authorities to upgrade the
Wage Protection System, strengthen the capacity of inspectors, and apply stricter penalties to
companies that violate the law.
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Background information: Minimum Wage and removal of No-
Objection Certificates in Qatar

The Ministry of Administrative Development, Labour and Social Affairs (ADLSA) is announcing new
decisions related to the labour system in Qatar.

These include a non-discriminatory minimum wage to apply to all employees and domestic workers in
Qatar and the removal of No-Objection Certificates.

The new standards are aligned with the human and economic development goals of Qatar’'s 2030
National Vision. The standards will attract talented and ambitious workers from overseas, protect their
rights and ensure their safety.

How is the new minimum wage beneficial to workers?

e The new minimum wage sets a country-wide basic wage for all workers. It will provide stability
to our labour market and provide a financial guarantee to all workers.

e For many workers, it provides them with more disposable income at the end of each month to
either save or spend in Qatar or remit to their home countries. As a result of the new minimum
wage, we expect millions of additional dollars to be remitted overseas in local currencies or re-
invested in Qatar’s economy each year.

e The minimum wage is significantly higher than the equivalent rate in the home countries of
Qatar’s largest expat populations:

o Qatar — 1,800 QAR a month?

o Bangladesh - 345 QAR a month?
o Pakistan — 380 QAR per month?

o Philippines — 375 QAR per month*
o India - 8.75 QAR per day®

e The new law ensures workers are provided with adequate food and accommodation
throughout their employment. If food and accommodation expenses are not paid for directly by
their employer under the provisions of the contract, the employer is required to allocate a
portion of the wage to cover these expenses. The employee or domestic worker will be paid:

o QAR 500 per month for accommodation

o QAR 300 per month for food

" Includes QAR 500 per month for accommodation and QAR 300 per month for Food

2 https://sus-a.com/index.php/new-bangladesh-minimum-wage/2018/

3 https://efp.org.pk/minimum-wage-notification-2019-labour-dept-qos/

4 https://filipinotimes.net/news/2019/12/24/dh-employers-manila-told-minimum-wage-p5000-starting-january-2-
2020/

5 https://news.trust.org/item/20190802170845-5q2uq/
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Without No-Objection Certificates, what is the process for terminating a contract?

The No-Objection Certificate requirement to change jobs for employees has been eliminated.
This will come into effect immediately upon its publication in the Official Gazette.

Employees and employers will be able to terminate contracts, whether fixed-term or open-
ended, subject to a minimum notice period

Either party must provide one month written notice in the first two years of the contract or two
months’ notice beyond the second year of the contract.

If the contract is terminated without appropriate notice, the party terminating is obligated to
pay the other party a compensation equal to the basic wage of the employee for the notice
period.

What is the significance of these measures in the region?

No other country in the region provides a non-discriminatory minimum wage for workers. This
reform is the first of its kind in the Middle East.

The law is non-discriminatory. Every worker receives a minimum wage regardless of
nationality, industry or job. Minimum wages that have been implemented in other parts of the
Middle East only apply to certain nationalities.

The removal of the No-Objection Certificate requirement will increase the mobility of talent
within Qatar and give workers the freedom to change jobs. This severs the contractual ties to
their employer and will lead to increased job satisfaction.

What does non-discriminatory wage mean?

The non-discriminatory minimum wage of QAR 1,800 applies to workers in Qatar’s private
sector, regardless of job roles and nationalities.

How will it be enforced?

Qatar’s State Cabinet has passed a draft law to increase the financial and non-financial
penalties for companies violating labour laws, including in cases of delayed salary payments.

ADLSA will be working with employers to update their employment contracts and ensure they
are in line with the new legislation within the next six months.

A Minimum Wage Committee will be formed and tasked with frequently studying and
reviewing the minimum wage of employees and domestic workers.

If a company currently has employees on its payroll system who earn less than the amount set
out above, this must be amended in accordance with the new minimum wage. If the payroll
system contains wages that are above these amounts, employers must not breach the terms
of the contract by lowering the wages.

We are educating workers to make sure they understand their rights and know how to access
the help available to enforce those rights.

How will this create more competition and innovation in Qatar?
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The new laws are setting a new standard for the region and make Qatar a more attractive
destination for talented and skilled workers.

These decisions will drive greater competition in Qatar’s labour market, pushing employers to
attract and retain the best talent who will support Qatar’s transition to a diversified economy.

A diversified economy will attract further investment in the local economy and nurture an
innovative environment.

The new decisions add to an already dynamic labour market where employees are able to
gain new skKills.



